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This bulletin is being issued to announce the following updates to the Reporting Center.

MD-715-EEO Workforce Data Report

A new report, MD-715-EEO Workforce Data, has been added to the Workforce Reports
menu. This report is a result of Equal Employment Opportunity (EEO) Commission
Management Directive 715 which was issued to provide guidance to agencies for
establishing and maintaining EEO programs. For more details on this report, click More at
the top of the page after selecting MD-715-Workforce Data on the Workforce Reports menu.
Reporting Center users with Workforce reports access do need to request additional access
for this report. An example of this report is displayed in the attachment to this bulletin.

Veterans Preference field

A new field, Veterans Preference, has been added to the following reports:

m Personnel Actions Reports menu
e All Actions
e All Actions Minority Profile
e Hires
e Hires Minority Profile
e Promotions
e Promotions Minority Profile
e Separations
e Separations Minority Profile

m  Workforce Reports menu
e Age Profile
e Education Level Profile
e Employment Changes
¢ Employment by Disability Code
e Gender Profile
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e Grade Distribution

e Grade Range

e Grades Across Minority and Gender
e Length of Service Profile

e Minority Profile

e Occupations Categories Profile

¢ Organizational Profile

e Pay Plan and Grade Distribution

e Retirement Eligibility

e Retirement Profile (Inc. Early Out)
e Salary Summary

Ethnicity and Race Indicator (ERI) Data

ERI data has been added to the output of the following reports: (Note: The selection
criteria has not changed. The ERI data is displayed on the output only.)
m Personnel Actions Reports menu
All Actions Minority Profile
Hires Minority Profile
Promotions Minority Profile
Separations Minority Profile

m  Workforce Reports menu
e Grades Across Minority and Gender
e Minority Profile

Reporting Center Procedure

The Reporting Center procedure, which is available online at the NFC Web site, is being
updated to include the information in this bulletin. To view and/or print this procedure, go
to NFC’s Home Page (Www.nfc.usda.gov) and click the Publications link at the top of the
page. At the Publications page right-hand Quick Picks menu, click Procedures by
Acronym or Procedures by Title/Chapter then search for Reporting Center on the list
provided.

Please refer questions about the Reporting Center to the Payroll/Personnel Call Center
at 504-255-4630 (Option 4).

QM/&M

JOHN S. WHITE, Acting Director
Government Employees Services Division

Attachment



Title |
Bulletin 09-30

Attachment
Page 1

MD-715-EEO Workforce Data report

Figure 2. MD-715-EEO Workforce Data report (with criteria) (partial view)
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